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New and Departing Dual Eligible Special Needs Plans (D-SNPs) in Calendar Year 2015, by State 
 

State Organization Name 
Contract 
Number1 

New or 
Departing D-SNP 

Contract in 
Calendar Year 

20152 

Total October 
2014 D-SNP 

Enrollment in 
Departing 
Contracts 

Total October 
2014 Enrollment 

in All D-SNPs 

Departing Contract D-
SNP Enrollment as a 
Percent of Total State 
D-SNP Enrollment in 

October 2014 

Arizona University Care Advantage H4931 New    

     STATE TOTAL    N/A 72,858 N/A 

Arkansas Tribute Health Plan of Arkansas H1587 New    

Cigna-HealthSpring H4454 New    

     STATE TOTAL    N/A 11,773 N/A 

California3 Humana Health Plan of California, Inc. H0108 New    

Anthem Blue Cross H0564 New    

L.A. Care Health Plan Medicare Advantage H2643 Departing 9,064  4% 

Partnership HealthPlan of California H5782 Departing 8,003  3% 

Community Health Group H7086 Departing 1,437  1% 

Alameda Alliance for Health H7292 Departing 6,382  3% 

     STATE TOTAL    24,886 249,396 10% 

Connecticut Anthem Blue Cross and Blue Shield H5854 New    

     STATE TOTAL    N/A 7,919 N/A 

Florida Physicians United Plan H5696 Departing 0  0% 

     STATE TOTAL    0 193,549 0% 

  

                                                      
1 A single Medicare Advantage contract may include more than one D-SNP, and may also include other SNP types and non-SNP Medicare Advantage plans.  
2 A new D-SNP contract for purposes of this table is a contract that includes one or more D-SNP plans in the CMS Landscape Files for CY 2015 for a specific state,  but did not include a D-SNP 
plan in the October 2014 SNP Comprehensive Report for that state. A departing D-SNP contract is one that included one or more D-SNPs in a state in October 2014, but does not contain any 
D-SNPs in that state in the Landscape Files for CY 2015. The CMS SNP Landscape Files that were released on November 4, 2014 may not include final information on the D-SNP plans that will 
be operating in January 2015 if that information was not available by the November 4 release date.   
3 L.A. Care and Community Health Group are currently operating Medicare-Medicaid Plans under different contract numbers.   
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Georgia Cigna-HealthSpring H0439 New    

Blue Cross Blue Shield Healthcare Plan of 
Georgia 

H5422 New    

     STATE TOTAL    N/A 39,015 N/A 

Illinois6 Molina Healthcare of Illinois H8870 Departing 0  0% 

Health Alliance Connect H9689 New    

     STATE TOTAL    0 8,983 0% 

Indiana Anthem Blue Cross and Blue Shield H9954 New    

     STATE TOTAL    N/A 509 N/A 

Kentucky Anthem Blue Cross and Blue Shield H1849 New    

Gateway Health Medicare Assured H9190 New    

Humana Medical Plan, Inc. H1036 New    

     STATE TOTAL    N/A 3,216 N/A 

Louisiana AmeriHealth Caritas VIP Plans H1367 Departing 13  0% 

     STATE TOTAL    13 24,469 0% 

Maine Anthem Blue Cross and Blue Shield H8432 New    

     STATE TOTAL    N/A 1,820 N/A 

Maryland Amerigroup Community Care H5896 Departing 0  0% 

MedStar Family Choice, Inc H9915 New    

     STATE TOTAL    0 2,045 0% 

Michigan McLarenAdvantage H0141 Departing 422  2% 

UnitedHealthcare Community Plan H6952 Departing 6,870  29% 

     STATE TOTAL    7,292 23,970 30% 

                                                      
4 A single Medicare Advantage contract may include more than one D-SNP, and may also include other SNP types and non-SNP Medicare Advantage plans.  
5 A new D-SNP contract for purposes of this table is a contract that includes one or more D-SNP plans in the CMS Landscape Files for CY 2015 for a specific state,  but did not include a D-SNP 
plan in the October 2014 SNP Comprehensive Report for that state. A departing D-SNP contract is one that included one or more D-SNPs in a state in October 2014, but does not contain any 
D-SNPs in that state in the Landscape Files for CY 2015. The CMS SNP Landscape Files that were released on November 4, 2014 may not include final information on the D-SNP plans that will 
be operating in January 2015 if that information was not available by the November 4 release date.   
6 Molina Healthcare is currently operating a Medicare-Medicaid Plan under a different contract number.   
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Minnesota MHP H2457 Departing 585  2% 

MHP H5750 Departing 284  1% 

     STATE TOTAL    869 37,135 2% 

Missouri WellCare H1216 Departing 1,181  10% 

Anthem Blue Cross and Blue Shield H9886 New    

      STATE TOTAL    1,181 11,487 10% 

New Jersey WellCare H0913 New    

UnitedHealthcare H3113 New    

Horizon Blue Cross Blue Shield of New 
Plan Jersey, Inc 

H3154 Departing 13,376  57% 

Healthfirst NJ Medicare Plan H7015 Departing 5,513  24% 

     STATE TOTAL    18,889 23,360 81% 

New Mexico Care Improvement Plus H0084 Departing 853  8% 

Amerigroup Community Care of New Plan 
Mexico 

H5746 Departing 2,031  18% 

     STATE TOTAL    2,884 11,353 25% 

New York Aging in Place Program, Inc H2470 New    

Empire BlueCross BlueShield H3370 New    

AgeWell New Plan York H4922 New    

CenterLight Healthcare, Inc. H5989 Departing 0  0% 

     STATE TOTAL    0 170,016 0% 

North 
Carolina 

Cigna-HealthSpring H9725 New    

Gateway Health Medicare Assured H9190 New    

     STATE TOTAL    N/A 14,345 N/A 
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Ohio9 WellCare H0117 Departing 1,108  8% 

Premier Health Plan H3233 New    

Anthem Blue Cross and Blue Shield H3655 New    

Meridian Health Plan H5475 New    

CareSource H6178 Departing 1,039  7% 

     STATE TOTAL    2,147 14,383 15% 

Puerto Rico Triple-S Salud, Inc. H4012 Departing 11,032  4% 

     STATE TOTAL    11,032 270,492 4% 

South 
Carolina10 

Select Health of South Carolina, Inc. H6132 Departing 560  2% 

     STATE TOTAL    560 23,993 2% 

Texas Vital Traditions H8237 Departing 357  0% 

     STATE TOTAL    357 126,009 0% 

Virginia11 Anthem HealthKeepers H3447 Departing 0  0% 

     STATE TOTAL    0 1,205 0% 

Washington 
D.C. 

AmeriHealth Caritas VIP Plans H8491 Departing 118  3% 

MedStar Family Choice, Inc H9915 New    

     STATE TOTAL    118 4,429 3% 

  

                                                      
7 A single Medicare Advantage contract may include more than one D-SNP, and may also include other SNP types and non-SNP Medicare Advantage plans.  
8 A new D-SNP contract for purposes of this table is a contract that includes one or more D-SNP plans in the CMS Landscape Files for CY 2015 for a specific state,  but did not include a D-SNP 
plan in the October 2014 SNP Comprehensive Report for that state. A departing D-SNP contract is one that included one or more D-SNPs in a state in October 2014, but does not contain any 
D-SNPs in that state in the Landscape Files for CY 2015. The CMS SNP Landscape Files that were released on November 4, 2014 may not include final information on the D-SNP plans that will 
be operating in January 2015 if that information was not available by the November 4 release date.   
9 CareSource is currently operating a Medicare-Medicaid Plan under a different contract number.   
10 Select Health has been selected by the state to operate a Medicare-Medicaid Plan under a different contract number in 2015. 
11 Anthem HealthKeepers is currently operating a Medicare-Medicaid Plan under a different contract number.   
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2014 D-SNP 

Enrollment in 
Departing 
Contracts 

Total October 
2014 Enrollment 

in All D-SNPs 

Departing Contract D-
SNP Enrollment as a 
Percent of Total State 
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Wisconsin UnitedHealthcare H3794 New    

MercyCare Health Plans H4123 Departing 16  0% 

Anthem Blue Cross and Blue Shield H9525 New    

     STATE TOTAL    16 17,965 0% 

NATIONAL TOTAL  
29 NEW 

26 DEPARTING    

     For States With New Or Departing D-SNP Contracts14    1,365,694  

For All Other States    340,155  

     For All States and Puerto Rico Combined   70,224 1,705,849 4% 

 
 
 

 

 
 

 

 

                                                      
12 A single Medicare Advantage contract may include more than one D-SNP, and may also include other SNP types and non-SNP Medicare Advantage plans.  
13 A new D-SNP contract for purposes of this table is a contract that includes one or more D-SNP plans in the CMS Landscape Files for CY 2015 for a specific state,  but did not include a D-SNP 
plan in the October 2014 SNP Comprehensive Report for that state. A departing D-SNP contract is one that included one or more D-SNPs in a state in October 2014, but does not contain any 
D-SNPs in that state in the Landscape Files for CY 2015. The CMS SNP Landscape Files that were released on November 4, 2014 may not include final information on the D-SNP plans that will 
be operating in January 2015 if that information was not available by the November 4 release date.   
14 Includes Washington, DC, and Puerto Rico. 
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